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TRANSFORMATION OF UKRAINE’S
YOUTH LABOUR MARKET UNDER THE
CONDITIONS OF FULL-SCALE WAR:
TRENDS IN 2021-2025

Summary. Introduction. The article analyses the features and
patterns of the transformation of Ukraine’s youth labour market un-
der the conditions of the full-scale war in 2021-2025. Russia’s mili-
tary aggression, combined with the long-term effects of the COVID-19
pandemic, has caused profound demographic, migration and macro-
economic changes that have significantly transformed the conditions
shaping labour supply and demand, particularly for young people. Un-
der these conditions, the youth labour market is emerging as a highly
vulnerable segment, which requires comprehensive analysis for the
development of effective public employment policy.

Purpose. The purpose of the study is to identify the features and
key patterns of the transformation of Ukraine’s youth labour market
under the impact of the full-scale war and to substantiate the main
challenges of its development in the current conditions.

Materials and Methods. The methodological basis of the study
includes statistical, comparative, structural and dynamic analysis
based on official statistical data from Ukrainian and international
organisations. The study analyses changes in the size of the youth
population, employment, unemployment, economic inactivity, infor-
mal employment and the share of young people not in employment,
education or training (NEET). The applied methods made it possible
to assess the impact of demographic losses, forced displacement, re-
duced economic activity and structural shifts in labour demand on the
position of young people in the labour market.

Results. The study identifies regional and sectoral imbalances in em-
ployment and labour demand. It is established that the war has signifi-
cantly worsened entry conditions for young people in the labour market:
employment has declined, competition for vacancies has intensified, and
the greatest losses are observed in regions affected by hostilities and in
sectors that traditionally absorb young workers. The article shows that
labour demand has shifted towards blue-collar, technical and service
occupations, while a considerable share of young people remains ori-
ented towards office-based, creative and remote employment, which
leads to deepening structural imbalances. It is proven that the decline
in registered unemployment does not reflect a real improvement in the
situation, as it is accompanied by a reduction in the labour force, inten-
sified migration processes, mobilisation and the expansion of informal
employment. The study substantiates the need to implement post-war
policies aimed at restoring labour market statistics, supporting NEET
youth, developing vocational and dual education, promoting formal em-
ployment and aligning the education system with labour market needs.

Discussion. Prospects for further research include an in-depth study
of mechanisms for overcoming structural imbalances in the youth labour
market, the development of instruments for integrating young people
into formal employment, and the formation of effective post-war em-
ployment policy taking into account regional and sectoral specificities.

Key words: youth labour market, youth employment, youth unem-
ployment, NEET, labour market transformation, impact of war, post-

war recovery.
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Problem statement. The full-scale war in Ukraine has become a systemic factor in the transformation of
socio-economic processes, with the youth labour market being one of the most vulnerable segments. The
war shock, compounded by the consequences of the COVID-19 pandemic, has led to a sharp decline in the pop-
ulation, large-scale migration, reduced economic activity, and profound structural changes in labour supply and
demand. Under these conditions, young people have faced increased risks due to job losses in the sectors of “first
entry” into the labour market, deteriorating initial employment opportunities, rising unemployment, expanding
informal employment, and the growth of the NEET group. At the same time, the limited and fragmented nature
of current statistical observations during the wartime period makes it difficult to adequately assess the scale
and direction of these changes. This creates both a scientific and a practical need for a comprehensive analysis
of the transformation of the youth labour market under wartime conditions, which is a necessary prerequisite
for the development of effective public employment policy, human capital preservation programs, and the post-
war recovery of Ukraine’s economy.

Review of the last research and publications. The functioning of the youth labour market under war-
time conditions has been examined in a number of studies by both Ukrainian and international scholars. In
particular, Kutyuk V. [1], Brik T. [1], Pishulina O. [2], and Yatsenko L. [3] analyse key wartime labour mar-
ket challenges in Ukraine. Kuzenkova E. [4] regularly publishes analytical materials on youth employment
based on data from the Work.ua platform. Reports by the National Bank of Ukraine identify general trends
in employment, unemployment, and macroeconomic changes in the labour market [5]. Analytical reports by
the World Bank [6] and the International Organization for Migration [7; 8] focus on the demographic and
socio-economic consequences of the war, including population decline, rising poverty, and growing inequality.
Research conducted by the European Training Foundation makes it possible to assess the structural problems
of youth employment and the dynamics of the NEET rate [9]. At the same time, the available sources mainly
address particular aspects of labour market functioning or examine broader economic trends without sufficient
attention to the youth segment under conditions of full-scale war. The complex interrelations between demo-
graphic losses, migration processes, macroeconomic dynamics, and structural shifts in labour demand that
shape the transformation of the youth labour market remain insufficiently explored. This highlights the need
for a systematic analysis of these processes, which constitutes the focus of this study.

Task of the research. The purpose of this article is to identify the specific features and key patterns of the
transformation of Ukraine’s youth labour market under the impact of the full-scale war and to substantiate
the main challenges facing its development under current conditions.

The basic material of research. In 2022, Ukraine’s youth labour market was only beginning to recover
from the shock caused by the COVID-19 pandemic when it was hit by a new and far more severe shock resulting
from Russia’s full-scale invasion. For a comprehensive analysis of the war’s impact, it is important to distinguish
the pre-war trajectory of 2021 from the wartime period of 2022—2025 and to take into account the key deter-
minants of these changes, including demographic losses, migration flows, and structural shifts in the economy.

This article assesses how the war has transformed the demographic basis of youth labour supply, the mac-
roeconomic environment, key indicators of the youth labour market (employment, unemployment, NEET, and
informal employment), as well as the regional and sectoral structure of employment. The analysis is based on
official data from the State Statistics Service of Ukraine [10; 11], the National Bank of Ukraine [5; 12], the
World Bank [6; 13], the United Nations [14], administrative statistics of the State Employment Service [15],
and job market data from Work.ua [4; 16].

Demographic and migration conditions are important factors shaping labour supply in the youth labour
market. In 2021-2024, Ukraine’s total population declined from 44.3 million to 37.9 million, that is, by more
than 6.4 million people, while the population aged 15—24 decreased from 4.1 million to 3.8 million. At the same
time, the share of young people aged 15-24 in the total population remained relatively stable at around 9-10%
(Table 1). However, the absolute size of the youth labour force decreased significant.

Table 1
Demographic indicators of Ukraine in 2021-2024
Population, Population Share of 15-24 Population Net migration,
Year 15-24 years old,
thousand people thousand people years old, % growth rate, % | thousand people

2021 44298.6 4056.8 9.16 -0.86 -1.1

2022 41048.8 3812.1 9.29 -7.62 -5699.4

2023 37732.8 3601.6 9.55 -8.42 -300.0

2024 37860.2 3804.7 10.1 0.34 1146.0

Source: compiled by the author based on data from the World Bank and the UN [13; 14]
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The annual population decline observed since 1993 entered a phase of demographic crisis with the onset of
the full-scale war: in 2022 and 2023, the population growth rate amounted to—7.6% and —8.4%, respectively. The
war triggered unprecedented levels of both external and internal migration. Net migration in 2022 amounted
to —5.7 million people, while the total population declined by 3.3 million in 2022 alone (Table 1). This poses
a threat of narrowing the “demographic reserve” of the youth labour market in the medium term.

For young people, this implies a higher likelihood of long-term departure, as well as educational and labour
migration. It has also led to a concentration of internally displaced youth in relatively safe regions, particularly
Kyiv and the western regions of Ukraine, which has altered the spatial structure of labour supply, intensified
competition for jobs in host regions, and aggravated labour shortages in frontline and de-occupied territories.

The macroeconomic environment shapes the conditions for the development of the youth labour market.
The war compounded the already existing pandemic-related shocks, causing a sharp decline in GDP in 2022
(—28.8%) after moderate growth in 2021. Although GDP partially recovered in 2023-2024, the economy remains
vulnerable (Table 2).

Table 2
Main macroeconomic indicators of Ukraine in 2021-2024
Year GDP, million USD | GDP growth, % | GDP per capita, US dollars | Gini index | Poverty level, %
2021 199766 3.4 4776
2022 161990 -28.8 4200
2023 181222 5.5 5140 0.41
2024 190741 2.9 5389 0.44 37.0

Source: compiled by the author based on World Bank data [6; 13]

Note: the poverty rate is estimated by the World Bank on the basis of microsimulations using the Actual Subsistence Minimum (ASM)
poverty line

The Gini index of 0.44 in 2024 points to a high degree of income inequality in Ukraine. According to World
Bank estimates, the poverty rate reached approximately 37% in 2024 (Table 2). For young people, this trans-
lates into reduced opportunities for self-financing education, maintaining mobility, and launching their own
businesses.

Therefore, the macroeconomic environment in 2022—2024 has generated structurally less favourable condi-
tions for young people’s entry into the labour market than those observed in the pre-war period.

According to the State Statistics Service of Ukraine (LFS, 2021), even before the full-scale war, young peo-
ple aged 15-34 exhibited a more vulnerable employment profile than the population aged 15 and over. The
unemployment rate in this age group stood at 11.0%, compared with 9.8% among the population aged 15 and
over. At the same time, the employment rate among young people aged 25-34 remained relatively high, rang-
ing from 70.4% to 74.0%. The 15-24 age group was the most vulnerable: in 2021, a high unemployment rate
(19.1%) coincided with a low employment rate (24.8%) and a high level of economic inactivity (69.4%) (Table 3).

Table 3
Main indicators of the youth labour market of Ukraine in 2021
Age group Unemployment rate, % Employment rate, % Level of economic inactivity, %
1524 years old 19.1 24.8 69.4
25-29 years old 9.4 70.4 22.3
30-34 years old 8.4 74.0 19.2
15-34 years old 11.0 53.1 40.3
15+ 9.8 49.3 454

Source: compiled by the author based on data from the State Statistics Service, LFS 2021 [10]

Thus, even before the outbreak of the full-scale war, the youth labour market exhibited structural inequality
across age groups.

According to estimates by the National Bank of Ukraine, the overall unemployment rate rose to 20.6% in
2022 and is projected to decline gradually to 9.2% by 2027 [5]. Given pre-war patterns, it may be assumed that
the wartime peak in unemployment among young people aged 15-24 exceeded that observed for the population
as a whole.

Administrative statistics from the State Employment Service of Ukraine indicate a substantial decline in the
number of officially registered unemployed persons. However, the reduction in the share of young people under
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the age of 35 among registered unemployed persons (from 30.7% to 21.5%) is more likely to reflect avoidance of
official registration and a shift into informal employment than a genuine improvement in the position of young
people in the labour market (Table 4).

Table 4
Registered unemployment in 2021-2025.
Registered unemployed 12.2021 12.2022 12.2023 12.2024 12.2025
Total, thousand people 295.0 186.5 96.1 94.2 88.3
Youth 15-35 years old, thousand people 78.3 43.3 21.9 20.4 19.0
Youth 15-35 years old, % 26.5 23.2 22.7 21.7 21.5

Source: compiled by the author based on data from the NBU and the State Statistics Service of Ukraine [5; 12; 15]

The decline in registered unemployment from 295.0 thousand persons in 2021 to 88.3 thousand in 2025 was
accompanied by a substantial contraction of the labour force itself due to migration, mortality, and mobilisation.
The increasing share of women among the registered unemployed (from 56% to more than 80%) indicates that
a significant proportion of working-age men have moved out of the official labour market framework (Table 4).

The NEET rate — the share of young people who are not in employment, education, or training — is a key
indicator of the risk of a “lost generation”. According to the State Statistics Service of Ukraine, in 2021 the
NEET rate in Ukraine was 14.3% among those aged 15—24 and 19.8% among those aged 15-29 [9]. This in-
dicator shows a pronounced gender gap: in the 15-29 age group, the rate was 26.3% for women and 13.6% for
men. The main reason for NEET status is the performance of family responsibilities, including childcare and
care for adult family members [9].

Informal employment serves as an important “buffer” during crises, but at the same time it is associated
with low social protection and unstable incomes. In 2021, the share of informally employed persons in the
population aged 15 and over was 19.5%. It was significantly higher among young people aged 15-24 (27.0%)
and 25-29 (20.1%), and slightly lower among those aged 30-34 (19.0%) [10].

Informal employment is considerably more widespread among young men (reaching up to 30.7% in the 15-24
age group), which is associated with their greater willingness to engage in riskier forms of work and to prioritise
income over official employment status. Under wartime conditions, this may indicate a further expansion of infor-
mal youth employment, including due to fears of mobilisation and the growing share of young people not covered
by the social insurance system, thereby increasing the risks of poverty and vulnerability in the post-war period.

An analysis of employment by region in 2020—2023 points to a profound spatial transformation of the labour
market. Overall employment in the country declined by approximately 20.6%. The largest relative losses in
employment were recorded in Donetsk (-72.6%), Luhansk (-94.1%), Kherson (-76.1%), Kharkiv (-32.2%), and
Zaporizhzhia (—43.0%) regions. By contrast, the relative share of employment increased in the city of Kyiv (from
27.8% to 30.3% of total employment), as well as in Lviv, Vinnytsia, Poltava, and a number of western regions,
where internally displaced persons and economic activity were relocated [11].

In terms of the sectoral structure of employment by type of economic activity (NACE), the largest reductions
in jobs in 2020-2024 occurred in agriculture, forestry and fishing (-35.6%), industry (—-18.5%), construction
(-33.6%), accommodation and food service activities (—43.9%), and information and telecommunications (—47.3%).
The only sector to demonstrate positive dynamics was real estate activities (+39.3%); however, its share in total
employment remains limited and does not offset the overall decline in labour demand (Fig. 1).

These sectors have traditionally employed a substantial share of young workers, particularly those with
secondary and vocational education. As a result, young people have been disproportionately affected by job
losses in the sectors that were hit first by the war.

According to administrative statistics from the State Employment Service of Ukraine, the number of vacan-
cies fell sharply in 2022, from 706 thousand in 2021 to 396 thousand, reflecting an unprecedented contraction
in labour demand following the outbreak of full-scale hostilities. The most severe shortage of vacancies was
observed in 2021-2022, when the gap between the number of unemployed persons and available jobs reached
its maximum (Fig. 2). In 2023-2024, labour demand showed signs of partial recovery; however, this was not
accompanied by a proportional increase in formal youth employment. This can be explained, first, by the sub-
stantial reduction in the size of the labour force due to migration and mobilisation and, second, by changes in
young people’s behavioural strategies, in particular the avoidance of official unemployment registration.

Analysis of data from the Work.ua employment platform also shows that competition for jobs increased
sharply in 2022—-2023: during some periods, the number of CVs submitted per vacancy reached approximately
100 [16]. The highest concentration of young jobseekers was observed in the 18-24 age group, while more than
half of all candidates were young people aged 16-34 (Fig. 3).

830



ISSN (Online): 3083-7782

Electronic scientific journal "ECONOMIC PARADIGM" Ne 5(109), 2026
Total -18,7 NN
A — Agriculture, forestry and fishing -35,6 ]
B—E — Industry -18,5 N
F — Construction -33,6 I
G — Wholesale and retail trade; repair of motor vehicles and motorcycles -8,3 ||
H — Transportation and storage -25,7 _

| — Accommodation and food service activities 43,9 -
J — Information and communication -a7,3

K — Financial and insurance activities 20,7
L — Real estate activities 39,3
M — Professional, scientific and technical activities 37,1 .
N — Administrative and support service activities -11,6 [ |
P — Education -36,6 I
Q — Human health and social work activities -9,2 -
R — Arts, entertainment and recreation 14,7
S — Other service activities 37,3 -

Fig. 1. Growth rate of employed by economic activity in 2020-2024, %
Source: calculated by the author based on data from the State Statistics Service [11]

At the same time, employer demand is concentrated primarily in trade, logistics, transport, catering, and
blue-collar occupations [1], whereas young people tend to orient themselves towards office-based, creative,
and remote forms of employment [17]. This creates a persistent skills and occupational mismatch between
labour demand and labour supply in the youth labour market, which has only intensified under wartime
conditions.

Thus, the war has transformed labour demand in Ukraine’s youth labour market through a combination
of a quantitative decline in vacancies and profound structural shifts. Reduced demand in “first-entry” sectors,

1400
1191
1200
1000 868
800 706
600 483
396 389 388
400 329
- I I I I
0
2021 2022 2023 2024
mVacancies, thousand units m Registered unemployed, thousand people

Fig. 2. Annual number of vacancies and unemployed, State Employment Service of Ukraine, 2019-2024
Source: compiled by the author based on data from the State Employment Service of Ukraine [15]
Note: cumulative data over the year
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Fig. 3. Distribution of jobseekers by age on the Work.ua in December 2024
Source: compiled by the author based on data from the Work.ua employment platform [4]

widening regional disparities, and intensified competition for a limited number of jobs have significantly wors-
ened the initial conditions for youth employment.

Conclusions and prospects for further research. The analysis has shown that the war has not been
a temporary shock, but a systemic factor in the profound transformation of Ukraine’s youth labour market.

The decline in demand for youth labour has been uneven and has been accompanied by growing regional
and sectoral disparities. Frontline and temporarily occupied territories have effectively lost a substantial part
of their economic base for youth employment, while in relatively safe regions the concentration of economic
activity has increased, together with excessive competition for a limited number of jobs.

The war has also exacerbated structural imbalances between labour demand and labour supply in terms
of qualifications and occupations. The orientation of a significant proportion of young people towards remote,
office-based, and creative forms of employment conflicts with the predominance of demand for blue-collar, tech-
nical, and service occupations, thereby limiting the possibilities for the effective integration of young people
into the labour market even under conditions of partial economic recovery.

Thus, Ukraine’s youth labour market under wartime conditions is emerging as a segment characterised by
heightened structural instability, where the key challenges concern not only the restoration of the number of
jobs, but also the quality of labour demand, its alignment with the educational and professional characteristics
of young people, and spatial as well as sectoral balance.

Given this, post-war youth labour market policy should focus on the resumption of systematic labour force
surveys; targeted programmes for NEET youth, especially women and internally displaced persons; the de-
velopment of dual and vocational education in reconstruction-related sectors such as construction, energy,
transport, and logistics; the promotion of formal employment; and a regionally differentiated policy that takes
into account the differences between host regions and territories most affected by military action.

Such approaches would not only minimise the long-term loss of human capital among young people, but also
turn the youth segment into a key resource for the reconstruction of Ukraine’s economy in the post-war period.

JJOIJATKOBA IHOOPMAILIIA
DOIHAHCYBAHHS: Asropu He oTpuMyBaju (DiHAHCYBAHHA AJIS IIHOTO TOCTIKEHHA.
3ASABA ITPO JOCTYIIHICTD JAHUX: He 3acTocoByeTbCA.
KOH®JIIKT IHTEPECIB: ABTopu 3asABJIAI0TH ITPO BiICYTHICTh KOHQJIIKTY iHTEpeCiB.
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Measauxk Mapuna MuxosiaiBHa
acniparmka kagpedpu coyioeKoHOMIKU
ma ynpasniHHs NepcoHaiom

Kuiscvko20 HQUIOHAILHO20 EKOHOMIYHO20
yrigepcumemy imeni Baduma I'emovmana

TPAHC®OPMALLIS MOJIOADKHOIO
PUHKY NMPALI YKPATHU B YMOBAX
NOBHOMACIUTABHOI BINHMU:
TEHAEHLIT 2021-2025 PP.

AHoTawuif. BcTyn. Y cTatTi npoaHaniaoBaHo ocobmBOCTi Ta 3aKOHO-
MipHOCTi TpaHcopmavii MOIOgixHO20 puHKY npavi YkpaiHm B yMoBax
noBHOMAcLUTAabHoI BifiHW y 2021-2025 pp. BivicbkoBa azpecis Pocii' y no-
€JHAHHI 3 gOB2OTPUBAIMMM HACAIgKamu naHgemii COVID-19 3ymosuna
2mMbOKi gemo2pagdiyHi, MipaviviHi Ta MakpOEKOHOMIYHI 3MiHM, LLO CyT-
TEBO TPAHCHOPMYBAM yMOBM POPMYBAHHS MOMUTY i npononii npai,
30Kpema g/1s Mosogi. 3a UMX YMOB MOIOGiXKHWUIA pPUHOK npai gopmy-
ETbCA SIK Ce2MeHT MigBULLIeHOI BPA3/IMBOCTI, L0 MOTpebye KOMIIeKCHO20
aHanizy gas popmyBaHHs eekTMBHOI gepxKaBHOI MOITUKM 3ANHATOCTI.

Meta. MeToto gocnigeHHs € BUsIBAeHHS! 0COOIMBOCTE | 3aKO-
HOMIpHOCTeV TpaHcPopmaLii MoN0gixkHO20 PUHKY npaui YkpaiHm
nig BNAMBOM NOBHOMACLITAGHOI BifiHM T 0OJPYHTYBAHHS OCHOBHMX
BUK/IMKIB 11020 PO3BUTKY B CYYACHUX yMOBAX.

Marepiann Ta metogun. MetogniHy OCHOBY JOUIIgMKeHHS CTAHOB/IATD
CTATUCTUYHMIA, MOPIBHSIbHWN, CTPYKTYPHMI | QUHAMIYHWI QHAI3 HO OCHOBI
OQiLLiiiHMX CTATUCTUYHMX GAHUX YKPAIHCHKMX Ta MXKHAPOGHYMX OP2aHi3aLifi.
Y npoueci goenigrkeHHs npoaHai30B8aHO 3MiHM YMCebHOCTI MO/IOG, PIBHIB
3aiHSTOCTI, 6e3pOOITTS, EKOHOMIYHOI HEAKTUBHOCTI, HEPOPMALHOI 3AVHSTOCTI
T4 YACTKM MOJIOG, SIKA He MPALIOE, He HABYAETLCA | He MIgBULLYE KBAnidikaLiio
(NEET). 3aCTOCOBAHI METOgu go3BO/IMM OLHUATY BIIMB geMo2pagidHmX
BTPAT, BUMYLLIEHOI Mi2paLlii, CKOPOYeHHs! eKOHOMIYHOI GKTUBHOCTI TA CTPYK-
TYPHMX 3MiH MOMUTY HA MPALIO HA CTAHOBULLE MOJIOGI HA PUHKY MPALY.

Pe3ynbTatu. Y cTatTi BUSIBEHO Pe2iOHA/bHI Ta 2a/1y3eBi gucobanaHcu
Y cdepi 3aKHATOCTI Ta nOnuUTy Ha poboyy cuay. BCTAHOBAEHO, Lo BifiHa
CYTTEBO MORIPLLUNAA YMOBU BXOGXKEHHS MOJIOGi HO PUHOK MPALyi: CKOPO-
TUAACS 3AKHATICTb, MOCUANAACS KOHKYPEHLIiS 3a BaKAHCIl, a HaibinbLui
BTPATY CMOCTEPi2aioTbCsl B Pe2ioHAX, L0 3a3Ham boioBux gil, Ta y ea-
Ny39X, SKi TPAgULiViHO 3a0e3meyyioTb 3aKHATICTb MON0Gi. [TOKA3aHO, Lo
NONMT Ha NPawto 3MICTUBCA y ik pPOBITHNYMNX, TEXHIYHNX i CepBICHNX
npogeciii, Togi K 3HaYHA YACTKA MOIOGi OPIEHTOBAHA HA OQiCHY,
KpeaTuBHY Ta gUCTAHUiNAHY 3AMHATICTb, 1O 3YMOBJIOE M02INOEHHS
CTPYKTYpHUX gUCOAAHCIB. [JOBEGeHO, L0 3HIKEHHS PIBHS 3aPeecTpo-
BaHOo20 6e3pobiTTs He BigoOPaXXae peanbHO20 NOKPALLEeHHS CUTyauil,
OCKi/IbKM CYNPOBOGXKYETHCS CKOPOUEHHSIM pOBOYOI CHAM, MOCUEHHSIM
MiepauisiHmx npouecis, Mobini3auieto Ta 3poCTaHHAM HepopManbHOI
3aKHATOCTI. Y gocaigKeHHi 067 PyHTOBAHO HeoOXigHICTb peanizauii
NICSBOEHHOI MOITUKM, CNPAMOBAHOI HA BIGHOB/IEHHS CTATUCTUYHOR0
3abe3nedeHHs puHKy npaui, nigrpumky Moaogi katezopii NEET, po3-
BUTOK NPOGECiiiHOI Ta gyanbHOI OCBITH, CTUMY/IIOBAHHS hOPMA/IbHOT
3QMHATOCTI TA Y320g)KeHHS CUCTeMM OCBITH 3 MOTPeOaMM PUHKY MPaLii.

[NepcriexTnsn. MepcnekTnBm NoganbLmMx gocaigxeHb nons2aTb
y no2mbeHoMy BUBYEHHI MEXAHI3MIB MOJONAHHS CTPYKTYPHUX gu-
c6anaHciB MOI0GiXHO20 PUHKY NpaLli, po3pobeHHI iHCTPYMeHTIB
iHTezpauii Monogi y opmanbHuii cekTop 3aiHATOCTI, a TaKOX y Pop-
MYBAHHI eeKTUBHOI MICISIBOEHHOI MONITVKYM 3AMHSATOCTI 3 YPaxyBAHHSM
pezioHanbHUX Ta 2a/1y3eBux 0COOIMBOCTEN.

KntoyoBi cioBa: Mo/10giXkHWIA PUHOK MPaLi, MOJIOGKHA 3AMHATICTb,
mosogixHe 6e3pobiTTs, NEET, TpaHcopmavis puHKy npawi, Brms

BiViHW, NiCSIBOEHHE BIGHOB/IEHHS.



